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Young people encounter learning opportunities 
wherever they go in DC. District of Learning 
allows youth to use these opportunities to 
spark their curiosity, spur their creativity, and 
most importantly prepare them for learning 
and working in the 21st century. With all of 
DC as their classroom, District of Learning 
engages youth across the city in learning 
environments that are as expansive as their 
imaginations.

District of Learning acknowledges anytime-
anywhere learning with digital badges—a 
recognition that can follow young people for 
life. Badges provide lasting online evidence 
that someone has skills, knowledge, and 
dispositions essential for education and career 
success.

District of Learning began work in 2014 and 
now over 40 organizations are engaged in 
building this new ecosystem for learning. 
Collaborators include afterschool programs, 
youth-development nonprofits, schools, arts 
organizations, environmental organizations, 
libraries, museums, local government, higher 
education institutions, and employers. (A list of 
collaborators is included in the Appendix.)

Through District of Learning, Washington, DC is 
part of a national Cities of Learning movement 
that includes Chicago, Dallas, and Pittsburgh. 
Cities of Learning was initiated nationally 
by the John D. and Catherine T. MacArthur 
Foundation, and is led locally by the DC Trust 
and Span Learning.

District of Learning is based upon the belief that 
no one institution, on its own, can prepare our 
young people for their futures. It takes all of the 
city’s resources—its citizens, its community-based 
organizations, its schools, its places of worship, 
its agencies, and its cultural institutions—to come 
together and support young people in exploring their 
interests, developing their talents, discovering their 
passions, and charting their pathways into the future.

Overview

With all of DC as their 
classroom, District of Learning 
engages youth across the 
city in learning environments 
that are as expansive as their 
imaginations.

POWERED BY

Learn more about District of Learning at districtoflearning.org. Follow us on Twitter @DC_Learning. Like us on Facebook:District of Learning.

http://www.districtoflearning.org
http://cyitc.org
http://www.kimseyfoundation.org/index.htm
http://spanlearning.com
http://www.districtoflearning.org


2

District of Learning integrates the principles of 
Connected Learning, an approach that leverages 
the possibilities of the digital age to make learning 
more powerful and more relevant to the demands 
and opportunities of our time.

Connected Learning recognizes that learning 
doesn’t take place only inside classroom walls. 
In fact, learning is more durable when it is linked 
across a learner’s life. When young people 
connect in-school academics with out-
of-school interests, find supportive 
social networks that encourage a 
hobby or skill, and create and 
produce real things in the 
real world, they can map out 
clear and personalized pathways 
forward into a productive and 
engaged future. Learn more about 
Connected Learning at citiesoflearning.
org/learn.

District of Learning is anchored  
by a central website at www.districtoflearning.org 
for young people, parents, teachers, counselors, 
youth development professionals and others to 
search for opportunities by location and interests. It 
includes in-person experiences across the District as 
well as a broad array of online and blended badging 
opportunities. The site links students and families to 
permanent and secure accounts for them to access 
and store badges, building on technology developed 
by the Mozilla Foundation.

Connected Learning 
engages young people and 
connects student learning 
to their passions, peers, 
communities and careers.
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what’s in a badge?
Badge Name 

Description
Issuer

Owner 
 Criteria

Evidence
Standards

Tags

Digital Badges— 
Like a badge earned in scouting, a digital badge 
recognizes and celebrates mastery of a new skill. But 
today’s digital badges do so much more. Badges can 
embed layers of in-depth, verifiable information about 
specific skills and knowledge and where and how they 
were acquired. The information behind the badge 
is verifiable because it includes links to information 
about who issued the badge and evidence of what was 
done to earn it. 

District of Learning uses Mozilla Foundation’s Open 
Badges standard to issue badges and safely store 
them in a secure “backpack” online. Youth can 
choose to share their badges with friends, schools, or 
potential employers to showcase their achievements.

 

Equally importantly, badges awarded by District 
of Learning are networked across participating 
organizations. Learners can hopscotch from one 
institution to another, “leveling up” to follow 
their interests. Each badge earned leads to 
recommendations for other opportunities to broaden 
or deepen skills. Badges unlock deeper learning 
experiences and special opportunities, but are also 
a form of currency. Over time, they can help young 
people gain access to internships, jobs, school credit, 
and college admission.

 
Learn more about District of Learning at districtoflearning.org.  

Follow us on Twitter @DC_Learning. Like us on Facebook:District of Learning.

http://citiesoflearning.org/learn
http://citiesoflearning.org/learn
http://www.districtoflearning.org
http://www.districtoflearning.org
http://www.districtoflearning.org
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For example, earning badges through District of 
Learning might open up particular benefits with 
DC summer youth employment. This could include 
higher pay, more hours, or unlocking opportunities 
for particular employment placements. The DC 
Public Library is offering incentives to students that 
complete badges through their summer programs, 
including prizes such as digital devices and tickets to 
sporting events.

District of Learning is engaging higher education 
institutions and employers to develop digital 
badge pathways that better link young people to 
college and careers. The standards section of each 
District of Learning badge are being tagged with 
21st century skills standards, school curriculum 
standards, and other standards. By embedding 
this metadata showing the knowledge, skills, and 
dispositions earning each badge demonstrates, this 
will facilitate a range of customizable reports that 
young people can share with schools and employers. 
The 21st century skill standards (MHA Labs 
skills building blocks) and a sample report using 
embedded metadata is included in the Appendix.

Youth and family engagement
District of Learning is an eight-ward initiative with 
education equity at its core. It brings together 
children and teens from neighborhoods across DC 
around shared interests and learning goals. Program 
supports and outreach are focused on engaging 
participation from all children and families across DC 
can participate.

A partnership with the DC Public Libraries offers a 
key network of 26 library branches where young 
people can access the District of Learning online 
portal and badging platform if they do not have 
internet access at home. Organizations offering 
badged learning opportunities are also providing 
support for youth and families to participate.
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INTRO TO 
CODING

Vincena is an 8th grader earning a badge in Jewelry 
Design, where she learns how a 3D printer can 
print her designs. Sparked by her interests, she 
next pursues badges with another organization 
in 3D Printing and Intro to Coding. During her 
coding workshops she discovers an online District of 
Learning opportunity to earn a badge in JavaScript 
programming for web sites.

While Vincena is following her interests and 
passions, District of Learning badges help her create 
learning pathways and document her knowledge and 
skills in ways she can share with others.

Vincena’s Pathway

Learn more about District of Learning at districtoflearning.org. 

Follow us on Twitter @DC_Learning. Like us on Facebook:District of Learning.

http://www.districtoflearning.org
http://www.districtoflearning.org
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Web portal and badging platform
The District of Learning web portal and badging 
platform at www.districtoflearning.org builds on the 
common Cities of Learning system developed by the 
Mozilla Foundation and the Digital Youth Network. 

Platform functionality includes:

 ϐ Listing and searching for any learning opportunity 
in the District, regardless of whether there is a 
digital badge associated with it.

 ϐ Custom organization accounts to post badge 
opportunities, enroll young people in them, review 
and validate evidence of learning, and issue 
badges.

 ϐ Access to over 100 online badge opportunities 
that have been vetted by the national Cities of 
Learning network.

 ϐ Accounts for youth to enroll in badge 
opportunities, post evidence of learning, claim 
badges earned, store badges, and share them 
with other through a variety of channels including 
Facebook, Twitter, LinkedIn, Pinterest, and email.

 ϐ A recommendation engine to connect youth to 
future learning opportunities based on their 
interests, location, and badges they’ve already 
earned.

 ϐ Optimization for mobile devices and options to 
interact via SMS texting.

 ϐ Internal administrative functions to coordinate, 
track, and evaluate District of Learning.

 ϐ Reporting and visualization tools to communicate 
the progress of organizations and individuals 
participating in the learning ecosystem.

 ϐ Meeting high standards for data security and 
privacy, including compliance with online privacy 
laws for children.

District of Learning leadership
District of Learning is being led locally by the DC 
Trust and Span Learning. National consultative 
assistance and technical support for Cities of 
Learning is being provided by the MacArthur 
Foundation, Digital Youth Network, and others.

The DC Trust is a critical resource for developing 
partnerships that expand and improve services and 
opportunities for children and youth in the District 
of Columbia, especially during their time out of 
school. The Trust is uniquely positioned to bring 
together public schools, city agencies, employers, 
and nonprofit providers to foster collaboration and 
to support the highest quality of youth programming 
in the District. The Trust was incorporated as an 
independent nonprofit in June 1999 and has invested 
over $100 million in over 100,000 children, youth, 
and families though out-of-school- time (OST) 
programs, parent centers, youth entrepreneurship 
and older youth programs, summer programs, 
parent engagement and support programs, lifelong 
learning coaches, and youth development worker 
trainings.

Span Learning is a national initiative that advances 
student engagement and learning through 
partnerships and technology. Span Learning 
connects students to a world of learning that spans 
across schools, homes, communities, and nations. 
Span Learning operates as part of Collaborative 
Communications Group, the education consulting 
firm of choice for many of the nation’s leading 
education foundations, national and community- 
based education nonprofit organizations, and states 
and school districts. District of Learning is supported 
locally by a team of professionals at Collaborative 
providing communications, technology, and 
administrative support.

Learn more about District of Learning at districtoflearning.org. 

Follow us on Twitter @DC_Learning. Like us on Facebook:District of Learning.

http://www.districtoflearning.org
http://cyitc.org
http://cyitc.org
http://spanlearning.com
http://www.macfound.org
http://www.macfound.org
http://www.digitalyouthnetwork.org
http://www.collaborativecommunications.com
http://www.collaborativecommunications.com
http://www.districtoflearning.org


District of Learning Collaborators  
 
• 48-Hour Film Project 
• Anacostia Community Museum 

Academy 
• Anacostia Watershed Society  
• Blackboard, Inc. 
• Boys & Girls Clubs of Greater 

Washington 
• Buoyant Partners 
• Center for 4-H and Youth Development, 

University of the District of Columbia 
• Centro Nia 
• Children and Charity International 
• City Year 
• Collaborative Communications 
• College Success Foundation - DC 
• Concerned Black Men National 
• Critical Exposure 
• DC Department of Employment Services 
• DC Department of the Environment 
• DC Jobs Council 
• DC Office of the State Superintendent of 

Education 
• DC Promise Neighborhoods Initiative 
• DC Public Libraries 
• DC Public Schools 
• DC Scores 

• DC Trust 
• Economic Growth DC 
• Fair Chance 
• Friendship Public Charter School 
• Girls Inc. of the Washington 

Metropolitan Area 
• Higher Achievement 
• Hirshorn Museum and Sculpture Garden  
• John F. Kennedy Center for the 

Performing Arts 
• KidPower 
• Kimsey Foundation 
• Latin American Youth Corps 
• Learn and Serve America 
• Living Classrooms 
• Martha’s Table 
• National Foundation for Teaching 

Entrepreneurship 
• National Parks Conservation Association 
• One World Youth Project 
• Powell House 
• Smithsonian Center for Online Learning 
• Span Learning 
• Two Rivers Public Charter School 
• Youth Service America 

 



21st Century Skill Standards Planner

Problem Solving

Planning for Success

Verbal Communication

Collaboration

Social Awareness

»�'HȴQHV�SUREOHPV�E\�FRQVLGHULQJ�DOO�SRWHQWLDO�SDUWV�DQG�UHODWHG�FDXVHV�

»�*DWKHUV�DQG�RUJDQL]HV�UHOHYDQW�LQIRUPDWLRQ�DERXW�D�SUREOHP�IURP�PXOWLSOH�VRXUFHV�

»�*HQHUDWHV�SRWHQWLDO�VROXWLRQV�WR�D�SUREOHP��VHHNLQJ�DQG�OHYHUDJLQJ�GLYHUVH�SHUVSHFWLYHV�

»�ΖGHQWLȴHV�DOWHUQDWLYH�LGHDV�SURFHVVHV�WKDW�DUH�PRUH�HHFWLYH�WKDQ�WKH�RQHV�SUHYLRXVO\� 
XVHG�VXJJHVWHG�

»�(YDOXDWHV�WKH�DGYDQWDJHV�DQG�GLVDGYDQWDJHV�DVVRFLDWHG�ZLWK�HDFK�SRWHQWLDO�VROXWLRQ� 
LGHQWLȴHG�IRU�D�SUREOHP�

»�6HOHFWV�DQG�LPSOHPHQWV�EHVW�VROXWLRQ�EDVHG�RQ�HYDOXDWLRQ�RI�DGYDQWDJHV�DQG�
GLVDGYDQWDJHV�RI�HDFK�SRWHQWLDO�VROXWLRQ�

»�6HWV�DQG�SULRULWL]HV�JRDOV�WKDW�UHȵHFW�D�VHOI�DZDUHQHVV�RI�RQHȇV�FDSDELOLWLHV��LQWHUHVWV�� 
HPRWLRQV��DQG�RU�QHHGV�

»�%UHDNV�JRDOV�LQWR�DFWLRQDEOH�VWHSV�

»�$FFXUDWHO\�HVWLPDWHV�OHYHO�RI�HRUW�DQG�HVWDEOLVKHV�UHDOLVWLF�WLPHOLQHV��

»�0DQDJHV�WLPH�WR�FRPSOHWH�WDVNV�RQ�VFKHGXOH�

»�$SSOLHV�H[LVWLQJ�QHZO\�DFTXLUHG�NQRZOHGJH��VNLOOV��DQG�RU�VWUDWHJLHV�WKDW�RQH�
GHWHUPLQHV�WR�EH�XVHIXO�IRU�DFKLHYLQJ�JRDOV�

»�0RQLWRUV�SURJUHVV�DQG�RZQ�SHUIRUPDQFH��DGMXVWLQJ�DSSURDFK�DV�QHFHVVDU\�

»�'HPRQVWUDWHV�D�EHOLHI�WKDW�RQHȇV�RZQ�DFWLRQV�DUH�DVVRFLDWHG�ZLWK�JRDO�DWWDLQPHQW�

»�2UJDQL]HV�LQIRUPDWLRQ�WKDW�VHUYHV�WKH�SXUSRVH�RI�WKH�PHVVDJH��FRQWH[W��DQG�DXGLHQFH��

»�8VHV�DQG�DGMXVWV�FRPPXQLFDWLRQ�VWUDWHJLHV�DV�QHHGHG�EDVHG�RQ�WKH�SXUSRVH� 
RI�WKH�PHVVDJH��FRQWH[W��DQG�DXGLHQFH�

»�6LJQDOV�OLVWHQLQJ�DFFRUGLQJ�WR�WKH�UXOHV�QRUPV�RI�WKH�FRQWH[W�DQG�DXGLHQFH�

»�6HHNV�LQSXW�WR�JDXJH�RWKHUVȇ�XQGHUVWDQGLQJ�RI�WKH�PHVVDJH�

»�$VNV�TXHVWLRQV�WR�GHHSHQ�DQG�RU�FODULI\�RQHȇV�XQGHUVWDQGLQJ�ZKHQ�OLVWHQLQJ�WR�RWKHUV�

»�&RPSOHWHV�WDVNV�DV�WKH\�KDYH�EHHQ�DVVLJQHG�RU�DJUHHG�XSRQ�E\�WKH�JURXS��

»�+HOSV�WHDP�PHPEHUV�FRPSOHWH�WDVNV��DV�QHHGHG�

»�(QFRXUDJHV�WKH�LGHDV��RSLQLRQV��DQG�FRQWULEXWLRQV�RI�RWKHUV��OHYHUDJLQJ�LQGLYLGXDO�VWUHQJWKV�

»�3URYLGHV�IHHGEDFN�LQ�D�PDQQHU�WKDW�LV�VHQVLWLYH�WR�RWKHUVȇ�VLWXDWLRQ�IHHOLQJV��

»�&ODULȴHV�DUHDV�RI�GLVDJUHHPHQW�FRQȵLFW�WKDW�QHHG�WR�EH�DGGUHVVHG�WR�DFKLHYH�D�FRPPRQ�JRDO��

»�6HHNV�WR�REWDLQ�UHVROXWLRQ�RI�GLVDJUHHPHQWV�FRQȵLFWV�WR�DFKLHYH�D�FRPPRQ�JRDO�

»�5HFRJQL]HV�WKH�FRQVHTXHQFHV�RI�RQHȇV�DFWLRQV��

»�%DODQFHV�RZQ�QHHGV�ZLWK�WKH�QHHGV�RI�RWKHUV�

»�7DNHV�LQWR�FRQVLGHUDWLRQ�RWKHUVȇ�VLWXDWLRQV�IHHOLQJV�

»�'HYHORSV�DQG�LPSOHPHQWV�VWUDWHJLHV�IRU�QDYLJDWLQJ�LQ�GLHUHQW�FRQWH[WV� 
�L�H���PDQDJHV�GLHUHQW�SDWWHUQV�RI�EHKDYLRU��UXOHV��DQG�QRUPV��

Personal Mindset
»�1HHGV�PLQLPDO�VXSHUYLVLRQ�WR�FRPSOHWH�WDVNV�

»�$WWHPSWV�WR�FRPSOHWH�WDVNV�LQGHSHQGHQWO\�EHIRUH�DVNLQJ�IRU�KHOS�  

»�)ROORZV�UXOHV�GLUHFWLRQV�DV�UHTXLUHG�E\�WKH�WDVN�VLWXDWLRQ�

»�0DLQWDLQV�IRFXV�RQ�WDVNV�GHVSLWH�LQWHUQDO��H�J���HPRWLRQDO��DQG�RU�H[WHUQDO�GLVWUDFWLRQV�

»�$YRLGV�DFWLRQV�WKDW�KDYH�SURGXFHG�XQGHVLUDEOH�FRQVHTXHQFHV�RU�UHVXOWV�LQ�WKH�SDVW��

»�6WULYHV�WR�RYHUFRPH�EDUULHUV�VHW�EDFNV��VHHNLQJ�DVVLVWDQFH�ZKHQ�QHHGHG�

»�$GDSWV�DSSURDFK�LQ�UHVSRQVH�WR�QHZ�FRQGLWLRQV�RU�RWKHUVȇ�DFWLRQV�

Aligned with 
Assessed/Rated 

Evidence

Aligned with 
Non-Rated 
Evidence

Aligned to 
Activity

Check your program’s alignment to the 35 skill standards »



Performance Reporting Period: 01/01/13 to 06/14/2015
Number of Learning Opportunities Completed: 8
Average Length of Time for Each Opportunity: 48 hours
Total Days Required: 192
Attendance Rate: 89%
Tardiness Rate: 4%

Performance Profile

College & Career Readiness
Performance Report 

Jackie Rosa
Washington, DC 20005
jrosa@gmail.com
Grade: 11

Performance Level Descriptors

0 1 2 3 4 5 6 7 8

Helps team members complete tasks, as needed.

Completes tasks as they have been assigned or agreed upon by the group.

Seeks input to gauge others’ understanding of the message.

Signals listening according to the rules/norms of the context and audience.

Uses communication strategies as needed based on the purpose of the message and audience.

Takes into consideration others’ situations/feelings.

Balances own needs with the needs of others.

Recognizes the consequences of one’s actions.

Manages time to complete tasks on schedule.

Accurately estimates level of effort and establishes realistic timelines.

Breaks goals into actionable steps.

Maintains focus on tasks despite internal (e.g., emotional) and/or external distractions.

Follows rules/directions as required by the task/situation.

Attempts to complete tasks independently before asking for help.

Needs minimal supervision to complete tasks.

Number of Times Rates at Each Performance Level

Person is new to or 
inexperienced at applying 
skill. Person does not yet 
demonstrate basic skill 
proficiency.

Person is beginning 
to demonstrate skill 
proficiency. Skill is arising 
but is not demonstrated 
each time the skill is 
required by the task or 
situation.

Person consistently 
demonstrates skill 
competency needed for 
the task or situation.

Person demonstrates 
more advanced skill 
mastery. Person applies 
skill to more complex 
tasks or situations. May 
serve as a model for 
others.

NOVICE EMERGING SKILLED EXPERT




